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Nominations are due April 15, 2016, and should be sent to FedStar LLC, 

Attn: Kevin Magee, 44081 Pipeline Plaza, Suite 305, Ashburn, VA 20147.  

Nomination packages must include: 

(1)	 NASA Form 1781 SELDP Nomination, (Enclosure 3) and NASA Form 1781B 

SELDP Participant Summary (Enclosure 4) for each nominee. Applications 

must be concise. No attachments will be accepted, and the minimum allowable 

font size is 11 point. 

(2)	 A single endorsement letter covering all nominees, signed by the Engineering 

Director and concurred by the Center Director, must also be provided. 

Endorsement letters are required to be submitted in the format provided in the 

Engineering Director and Center Director’s Nomination and Endorsement 

Memo Template (Enclosure 5), and must include a rank order of the Center’s 

nominees and statements of each nominee’s developmental path and the benefit 

to the Center/reentry strategy. An example of the requested information is also 

included in Enclosure 5. 

Centers are requested to identify a point of contact to coordinate the announcement and 

selection of nominees, and provide the name and contact information of their point of 

contact to Kevin Magee at kevin.magee@nasa.gov by February 26, 2016. 

Candidates must be available to participate in an interview on June 21, 2016, and 

attend Orientation in July (TBD) 2016. All information from this call letter, 

including the requirement to attend these two events, should be clearly 

communicated in the Center’s call letter and to all nominees. See Enclosure 6 for the 

complete SELDP Selection Schedule. 

Centers are responsible for funding their participant’s salary and the following travel 

costs: (1) travel to/from the interview; (2) travel to/from Orientation; (3) training and 

associated travel that is not part of SELDP workshops; (4) additional trips home, above 

the allowed quarterly trip; and (5) project travel required for participants assigned to their 

Center. The Office of the Chief Engineer funds all other program travel and training for 

participants, including NASA employees assigned to JPL. JPL is responsible for funding 

all costs associated with their employee’s participation in the program as noted above, 

with the exception of project travel required for participants assigned to their Center. 
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